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The WHY
THE WHY OF A NEW NARRATIVE

Earth our home is becoming increasingly fragile. Its well-being
(and our own) threatened by systemic crises in our relationship
with ourselves, with each other and with the Earth. And yet the
universe is generative in nature. There is always something
wanting to blossom, wanting to unfold in each moment.
Awareness of this leads to the emergence of new realities —
discovery, creation, renewal and transformation - Joseph
Jaworski, "Source".

To grasp this and work this way we see that an evolution is
necessary, one that in Einstein’s words, “widens our circle of
compassion to embrace all living creatures and the whole of
nature in its beauty”. We want to draw attention to the
connection between the compassion, caring & sharing that
Einstein spoke to and the power of the feminine.

It’s a fundamental shift from power over (the ‘other’) to power
to create, together with others, in community. In its essence, it is
grounded in relationship: in connection with ourselves, Source,
each other, the Earth. This is the shift we want to support, the
narrative we want to create.




The WHAT

The program is an invitation to step into a story of possibility. One based on
a truer understanding of the nature of reality and who we really are as

human beings.

The new Narrative stands on the masculine and the feminine, without one
or the other it is out of balance. And so, unlocking the Power of the

Feminine is essential if humanity is to awaken to its true potential.

Part of this awakening lies in a truer understanding of the nature of reality:
the ‘co-arising’ or ‘quantum entanglement’ between our inner stategand
outer reality. A growing awareness of the deep interrelatedness be
the quality of our conscious awareness and our external reality.
perception influencing the way we look at the world and what we can

create together.

CONNECTING MIND & MATTER

Understanding the Nature of
Reality
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" ‘Well-being - :
O New ways of working and -
. organizing (Teal) '
D}Quantum Consciousness
E[;H"u’man Centered Design
Thinking & the 100 Day
JOURNEY & BEYOND Challenge
U Building Support System:
U Community of Peers; Mentor; Sponsor
U (Learning) platform; Action research

L] Defining together the Skills build
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Q Supporting Individual and Collective action
QO Measuring Impact .
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INTENDED OUTCOMES

O Unlocking the potential of YOU. Resourcing & strengthening
you in your journey of discovery.

L Together (with a community of peers) unlocking the power of
the feminine ‘for good’ and creating together a powerful
vision of the future, a compelling story of how the world
might look and feel.

O Joining hands together to create change ‘for good’ within
your organization, the Financial Sector, this world and taking
action from this ground of being.

O Attend to the underlying patterns of behaviour and
challenges that might get in your way as you put this vision
into action in your professional context.

O Attend to the critical challenges and issues that we (might)
face as a community as we put our vision into action.

O Gain in confidence to navigate with poise as leaders
(supported by a balance of feminine and masculine power).

O Feel deeply resourced, energized and inspired.
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Do you have a question or
would you like more information?

Contact,mirelle.van.gemert@wifs.nl
Peterpaul @redzebagroup.com

Empowerd & facilitated by the RedZebra Group
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